
 
 
THE POST  
 
College:  University of Exeter College of Medicine & Health &  

The Royal Devon and Exeter NHS Foundation Trust 
 
Post: Clinical Teaching Fellow (Education and Scholarship)  
 in the Life Sciences Resource Centre 
 
Reference No: P67261, P67262, P67263, P67264  
 
Grade:   Clinical (Other) 

Core Medical Trainee Equivalent (CT1-2) or Core Surgical Trainee Equivalent 
 (CT1-2) 

 
Reporting To: Academic leads for the Life Science Resource Centre (University of Exeter 

College of Medicine & Health) & Junior Medical Staff lead (Royal Devon and 
Exeter NHS Foundation Trust) 

 
The above full-time post is available from August 2019 for one year in the College of Medicine & Health in 
partnership with the Royal Devon and Exeter NHS Foundation Trust. 
 
Job Description 
These full-time Clinical Teaching Fellows posts offer a unique and exciting chance for you to combine an 
extensive teaching role at the College of Medicine & Health with positions within the medical directorate or 
surgical directorate at the Royal Devon and Exeter NHS Foundation Trust (RDE). It will be an invaluable post 
for those who enjoy and value teaching, and see their career developing in medical education and training. 
 
You will teach, demonstrate and assess across a diverse range of life and biomedical sciences (e.g. anatomy, 
physiology, pathology, biochemistry and pharmacology) at a level expected of a newly qualified doctor.  You 
will predominantly teach students in the early years of the course based in the Life Sciences Resource Centre 
(LSRC) on the beautiful St. Luke’s campus at the University of Exeter. 
 
The appointees will alternate their teaching and clinical commitments. The posts will be 50% teaching and 
50% in a post relevant to Core Medical Training or Core Surgical Training, with an on-call commitment to the 
general medical or general surgical rota respectively throughout the year. You will probably undertake 2 
months clinical, then 2 months teaching across the year. The Core Medical Role placements will be with 2-3 
general medical teams over the year and the Core surgical role placements will be with 1-2 surgical specialty 
teams over the year. We would aim to match you with specialties of interest within the limitations of necessary 
workforce planning. All trust doctors have educational and clinical supervisors and are given a portfolio and 
access to educational opportunities similar to training posts. You will gain valuable clinical experience in 
medicine or surgery, delivering high quality care and working as part of busy multi-disciplinary teams. 
 
There will be time to develop curriculum and assessment materials and contribute to our programme of 
innovative teaching e.g. creation of high fidelity e-resources. The post holders will have the opportunity to 
deliver biomedical and clinical teaching together with clinical and communication skills.   
  
The post holders will also be encouraged to undertake education projects and attend and present at regional 
and national educational meetings. A bursary will also be provided for the post holder to undertake the local 
Postgraduate Certificate in Medical Education. 
 
It is an exciting time to join the medical school. We are currently undertaking a significant review of the whole 
BMBS curriculum, and successful candidates would have the opportunity to contribute to this and leave a 
lasting impact on the education of our undergraduate students. Additionally, Exeter has been awarded a further 
73 students per year beginning in September 2019, as part of the government’s expansion of medical student 
numbers.  
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Successful applicants will be able to work collaboratively, supervise the work of others and act as team leaders 
as required. The successful applicants will be employed by the University of Exeter but will be awarded 
honorary NHS contracts with the RDE. Office space will be provided on the University site. The RDE post will 
be a Trust Doctor role at CT1/2 equivalent in terms of salary and responsibility on the Clinical Lecturer (doctors 
in training) ('new' 2016 pay system). The RDE part of the role will be subject to RDE terms under the honorary 
contract, as amended from time to time. All appointment to Trust posts are subject to: 
  

1. Appropriate Registration and Licence to Practise with the General Medical Council 
2. Satisfactory Medical Examination including validated evidence of Hep B, Hep C and HIV 
3. Satisfactory clearance with the Disclosure and Barring Service 
4. References covering the last 3 years to date 

 
These full-time posts are available from August 2019 on a fixed-term basis until end of July 2020.  
 
Main purpose of the job: 
 
You will have responsibility for the teaching, supervision and assessment of medical students across a range 
of educational domains. You will work under the supervision of the academic leads for the LSRC to ensure the 
efficient and effective delivery of teaching programmes in accord with the College’s education strategy. 
Appropriate clinical and clinical educational supervision will be provided during your clinical placements the 
Junior Medical Staff lead. 
 
Main duties and accountabilities: 
 

1. Use appropriate teaching, learning support and assessment methods, to deliver student learning in 
the Life Sciences Resource Centre under the guidance and supervision of the LSRC and anatomy 
team. 

2. Identify areas where current provision is in need of revision or improvement and contribute to the 
planning, design and development of objectives and material. 

3. Select appropriate assessment instruments and criteria, assess the work and progress of students by 
reference to the criteria and provide constructive feedback to students. 

4. Set, mark and assess work and examinations and provide feedback to students. 
5. Be available to teach in other areas of the programme.  

 
Initiative, problem-solving and decision-making 

1. Identify the need for developing the content or structure of teaching and assessment with colleagues 
and make proposals on how this should be achieved. 

2. Contribute to the improvement of teaching and assessment and quality control processes. 
3. Tackle issues affecting the quality of delivery within scope of own level of responsibility, referring more 

serious matters to others, as appropriate. 
 
Planning and managing resources 

1. As a tutor, co-ordinate with others (such as support staff or academic colleagues) to ensure student 
needs and expectations are met. 

2. Be involved in the development of student-facing educational resources and e-resources. 
 
This job description summarises the main duties and accountabilities of the post and is not comprehensive: 
the post-holder may be required to undertake other duties of similar level and responsibility. 
 
 
Person Specification 
 

Competency Essential Desirable 

Attainments/Qualifications 
 

Has achieved BMBS or 
equivalent medical qualification 
 
Full registration with the General 
Medical Council with licence to 
practise 
 
Possess a depth and breadth of 
medical knowledge in order to 
teach and support learning  

Postgraduate Certificate in 
Clinical Education (or equivalent 
or higher) 
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Skills and Understanding 
 

Sound knowledge of basic 
clinical sciences and the ability to 
apply knowledge to clinical 
practice  
 
Able to prioritise clinical need 
and manage time effectively 
 
Aware of own limitations and 
know when to consult senior 
colleagues 
 
Understand the importance of 
working effectively in multi-
disciplinary teams 
 
Understands the need for and 
appreciates the role of audit and 
clinical governance in clinical 
practice 
 
Understands the principles of 
patient confidentiality and data 
protection 
 
Keeps professional knowledge 
and skills up to date 
 
Understands the basic principles 
of audit 
 
Sound competence using 
standard software applications: 
e.g. Microsoft Office 
 
 

Evidence of excellent teaching 
identified by peer or senior 
review 
 
Ability to develop learning 
materials and e-resources 
 
 

Prior Experience 
 

Satisfactory completion of F1 
year or equivalent, and 
satisfactory progress in F2 (or 
completion) – or equivalent 

Experience of undergraduate / 
postgraduate teaching and 
supervision.  
 
Previous Teaching or Research 
Fellow roles 
 

Behavioural Characteristics 
 

Able to communicate effectively 
both verbally and in writing with 
patients, students, carers, GP’s, 
nurses, academics, 
administrators and other 
agencies 
 
Able to cope in stressful 
situations 
 
Excellent written and verbal 
communication skills. 
 
Able to communicate complex 
and conceptual ideas to a range 
of groups. 
 
Be able to demonstrate 
independent and self-managing 
working styles 

Have knowledge of tertiary 
education and be able to use a 
range of delivery techniques to 
enthuse and engage students 
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About the University and Trust 
 
The College of Medicine & Health  

 
The College of Medicine & Health affords exciting opportunities to participate in both undergraduate teaching 
and research. Building on the legacy of the Peninsula College of Medicine and Dentistry (PCMD), the new 
school now has students in all five years of its innovative and modern programme. 
 
The course is built on several principles, including a focus on small group teaching and placements, problem-
based learning (PBL), encouraging and fostering self-directed learning and high levels of professional practice 
and behaviour. 
 
The life sciences programme forms the backbone of medical science teaching and learning especially in the 
early years of the curriculum. It introduces students to all of the major human and life sciences in the context 
of patient-centred clinical medicine, in line with the Professional Knowledge theme in the GMC’s Outcomes for 
Graduates (previously Tomorrow’s Doctors). The programme is assessed longitudinally in the Applied Medical 
Knowledge test, contextually in OSCEs and other clinical skills assessments in the workplace, ensuring our 
students are highly competent and ready for clinical practice. 
 
Further information about the Medical School and the University of Exeter can be found on our website: 
http://medicine.exeter.ac.uk/study/undergraduate/medicine/  
 
The Royal Devon and Exeter NHS Foundation Trust 
 
The Royal Devon & Exeter NHS Foundation Trust is a first-wave Foundation Trust Hospital based in the historic 
cathedral city of Exeter in the heart of the South West of England. It serves a population of 400,000 people 
across Devon, with some specialist services serving much larger populations. There are over 800 inpatient 
beds on the main Wonford site. Further information on the Trust can be obtained from our Trust website.  
 
Annual leave would be expected to be split equally between the NHS and the University roles. Some leave 
would generally be expected to be taken during student holiday times when workload will be lighter where 
possible. 
 
Core Medical post 
Within the Directorate of General Medicine and sub specialties, the approximate number of medical staff are 
as follows: 
 

 Over 80 Consultants,  
 20 Specialist Registrars,  
 65 doctors on the equivalent grading of F2, ST1/ST2, CT1/CT2 and Trust Doctors plus  
 16 F1 doctors. 

 

The Clinical Teaching Fellows can expect to rotate through placements in some of the following medical 
specialties during their clinical posts: 
 

 Cardiology  
 Respiratory  
 Gastroenterology 
 Nephrology  
 Diabetes and Endocrinology 
 Healthcare for Older People 
 Oncology 
 Neurology 
 Haematology  
 Acute Medicine 

 
Core Surgical post 
It is expected that the clinical component of these posts will be based in the surgical services division at the 
level of a core surgical trainee. 
 
The division has over 125 consultants spread across anaesthetics, trauma and orthopaedics, General surgery 
(Upper GI, colorectal, urology, vascular), Specialist surgery (Plastics, orthodontics, Maxillofacial, ENT and 
Breast), and intensive care. 

http://medicine.exeter.ac.uk/study/undergraduate/medicine/
http://www.rdehospital.nhs.uk./
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The clinical component of these posts would most likely be in either plastics or ENT. Both departments are 
highly regarded with specialty work serving the wider Devon footprint. Rotas include a contribution to hospital 
at night across the surgical division. This means there is a very light night-time rota (1 in 10 plastics, 1 in 15 
ENT).  
 
Contact details for Further Information 
 
Before submitting an application, you may wish to discuss the post further by contacting the following people. 
 
For further information about this post please contact: 
 

 The academic leads for Life Sciences Dr Joanna Tarr, J.Tarr@exeter.ac.uk email or telephone (01392) 
726336 or Dr Stephanie Bull, s.a.bull@exeter.ac.uk 

 The previous year’s clinical teaching fellows Dr Dan Couchman email D.Couchman@exeter.ac.uk and 
Dr Laith Al-Mukhtar email L.Al-Mukhtar@exeter.ac.uk 

 Further details can be sought from Dr Julie Thacker, BMBS Programme Director, email 
Julie.Thacker@exeter.ac.uk. 
 

For discussions about the Core Medical posts, please contact: 
 Rota & Staffing Manager for Medicine Junior Doctors – Mrs Sharon Booth – direct line 01392 402371 

 
For discussions about the Core Surgical posts, please contact: 

 Rota & Staffing Manager for Surgery Mrs Alexandra Hall alexandra.hall@nhs.net 
  
Terms & Conditions 
Our Terms and Conditions of Employment can be viewed here. 
 
Further Information 
Please see our website for further information on working at the University of Exeter. 
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